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 C H A P T E R    3 

 
 UNCLASSIFIED STAFF COMPENSATION PLAN 
 

THE  2014-15 COMPENSATION PLAN FOR FACULTY, ACADEMIC STAFF, LIMITED, RESEARCH 
ASSOCIATES AND RESEARCH INTERNS 

 
A. Compensation Plan.  The 2013-15 compensation plan for unclassified staff (faculty, 

academic staff, limited, research associates and research interns) provides for a 1% 
increase effective July 1, 2014 (or the start of Semester I for academic pay basis 
employees).  This is an across the board increase provided to eligible staff, it is not 
a merit exercise.  The additional increase for employees earning less than $15/hour was 
fully implemented in the 2013-14 pay plan process. No additional pay plan increases 
are provided in 2014-15. 

 
B. Eligible Employees. Faculty, academic staff, limited, including hourly and terminal 

appointments, and research associates and research interns who are continuing 
employees on June 30, 2014 will receive a 1% increase with the following possible 
exceptions: 

 
Unsatisfactory Performance - Employees who have documented unsatisfactory 
performance evaluations.  Requests to remove the 1% rate adjustment due to 
unsatisfactory performance for faculty, academic staff, or limited appointees must be 
sent to Catharine DeRubeis at cderubeis@ohr.wisc.edu  for review and approval 
before you make the change in the budget.  That request should include the 
documentation that supports the unsatisfactory evaluation, 

 
New Hires.  Individuals hired with a start date on or after April 1, 2014 for whom the 
employing unit would not have a reasonable basis for evaluation given the time of 
hiring and/or individuals who have an appointment letter that specifies that the salary 
is effective through 2014-15. 

 
Rehired Annuitants.  Rehired annuitants are eligible.  However, rehired annuitants can 
be excluded if their original rate was intended to apply to employment during 2014-15.. 

 
Extraordinary Salary Ranges.  In a few cases, established maxima for extraordinary 
salary ranges will limit the amount of an increase that an employee may receive, 
because the extraordinary maxima do not automatically increase.  The Academic 
Personnel Office will distribute a list of such individuals.     

 
C. Base Adjustments Applied Before 1% Increase. For employees with base adjustments 

that are effective on July 1, 2014 (or the start of the semester for C Basis employees), the 
1% increase will be calculated after the base adjustment is applied.  For faculty, this 
includes base adjustments for the Post Tenure Review Increment and Compression 
Equity adjustments that are being proposed at this time.  Note:  divisions may decide to 
apply a Temporary Base Adjustment before or after the 1% is applied, but should be 
consistent in their approach for all employees.   
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D. Update Budget. By their due date divisions must: 
 

 Add new employees that were not entered into the budget with the payroll 
update. 
 

 Review and verity the full-time rates (prior to pay plan).  Individuals may have 
had increases approved after the budget was initialized. 
 

 Manually enter the 1% increase for employees with the Proportional Funding 
Indicator set to “N.” 
 

 Review and verify all new full time rates. 
    

.  
E. Eligible Employees Not Entered in the Budget. If you have eligible employees who 

should receive increases but are not entered in the budget, you should use the attached 
template.  Send it to Catharine DeRubeis by June 13, 2014.  The Academic Personnel 
Office will manually enter the 1% increase into HRS. 

 
 


